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*31,“ The College Majors Employers Want < ;

Employers are on the hunt for engineering, business and
computer-science graduates; here's how popular those majors
are amang college seniors.

PCT. GF EMPLOYERS : -PCT. OF SENIORS |
5 LOOKING TE)'HlRE , INMAJOR

#5

2t

Engineerlngdx'a-\

=hb

3

=y

l T co

MapY =ruvent+s !/

=1

Mmuv ST UPEUTS I

Mote: Currant hiring plans compared with degrees conferred In 2015
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